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ABSTRACT:-

The students of postgraduate studies focus on the educational process in the university
center at a distinguished stage because it provides universities with human cards prepared
for the leadership of the educational process and able to keep abreast of the civilizational
developments in various fields. Civilizational development begins with a thorough
understanding of the human personality in each society, Complex and interrelated in
psychology, they include all the physical, mental, moral and emotional qualities in their
interaction with each other and in the integration of the same person, and pre—emptive
character, with the characteristics and attributes of the personality as an introduction to
behavior Will respond to its skills in improving and developing the social and organizational

environment and engaging in effective change of the environment surrounding the
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individual. The proactive individuals have a determination to excel by carefully identifying
their problems and finding solutions with the skills they have to engage in effective change
of the work environment. They identify their problems accurately and try to find solutions.
Appropriate to them

In order to achieve the objectives of the research, the researcher has constructed a
measure of the proactive personality in its three fields (cognitive domain, emotional field,
and effective field) and after verifying the validity and stability of the scale, it was applied to
a sample of (400) , And the certificate, were chosen in a random stratified way

After collecting the information and processing it by the appropriate  statistical means, the
research reached the following results:

1_The arithmetic average of the pre—academic personality was higher than the average.

Keywords: proactive personalit
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